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This PolicH has been wrilten in accordance with the DFE "Behaviour and chsclpl'me in Schools™ document, Publishe& J—unuarg 2016.
This pclicg sebs out thal we should have:

e A sbrong behaviour Fo[}ca fo suPPorf s}aﬁ in managing behaviour, including the use of rewards and sanchions.

@ Behaviour and disclpline conkribute to our dufH under Parcgruph 7 of Schedule | fo the Educalion (IndePendenL School
Standards) (Englond) Regulahans 2010, to ensure that arrangemenbs are made to safeguard and Promo}e the welfo,re of PuPils.

® IE sels oul Hle measure fc Promote Saod be[ﬂavlaur, sel}:—cl,isclpline and resPect; Prevent buug'mg; ensure H'xat Pupils comPleke
assigned wor|<; regulake er conducl of Pupi[s.

® Qur PolicH Promoies good behaviour among Pupils.

@ We set oul disciplinanj sanchions o be adopled ifa Pupil misbehaves.

@ We have an eH:echve anh—bullglng eralegH (see Anhi bullglng Po[icg)

@ Tl’ICUSh we are nof obliged blj lGW L‘O, we lmplemen} a home—Schoo[ agreemenl’ WiH‘l new skarl’ers O,l' er SC"'LOOL

We have considered Hme Fc”owlng Polnls H\ak con}ribuke lc imProvlng er qualilg of Pupll behaviour;
[) A consistent approach in our aca&emﬂ values, rewards and exPec}aHons

2 Skrong Schoo[ [eadership

3 Classroom managemenl

)
)
4) Rewards and sanclions
5) Behaviour skrakegies and the teaching of good behaviour
6) SEQH: developmenl and suPPorl
) Pupll suPPorl sgskems
8) Liaison with Parenbs and other ugencles

9) Managing Pupi[ bransition
10) Organisahon and fucililies

A Tcwngale PrlmarH /A\cademH, our Pcslhve behaviour Pclicuj is underplnned 55 leoding research and restoralive Pruchce aPProacHes
fo embe& a cu”ure OJZ mulual respect, high sLandards OI.' bel‘mviou,r and Posihve aHifudes. This PolicH has been derived using reseurch-
based aPProaches bo establish sl:rong cullures for behaviour H’srough the work of Paul Dix | (Lnf[uence of adulks in Promohng Posihve
behaviour cullures) Andrew Percival (developlng our Tawngate Pathwo.g)z and Katharine Birbalstngh. (developlng a whole-schadl
cullure and vision lo managing behaviour) 3. We have developed a behaviour curriculum which is fdcused around four keH Princ‘LPles
follow'mg our Tcwngafe PafhwaH: this enables children to be fougM core behaviour Prlnciples in order fo success;ul[g embed these in

our dui[ﬁ work.

Aims of the Pallcg
® To creale o culture of excephonaug 900& behaviour: for learning. for communitg for l'\fe,
L To ensure that oll learners are lrealed ]:airlU, shown respecl and lo Promo}e 9ood relahonships.

e To refuse bo give learners alrfenlion and imPcrlunce for poor conduck.

1 (Dix,P. When the Adults Change, 2017) 2 (Andrew Percival) 3 (Birbalsingh, K. The Power of Culture, 2020)
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® To help learners take conlrol over their behaviour and be responslble for the consequences of ik,
® To build o communikH which values ki.ndness. care, goacl humour. gcod kemper. obedience and empalhg for others.
® To Promolfe communLkH cohesion H\raugh lmproved relahonships.

L To ensure that exce“enf behaviour is a minimum expecfahcn for all.

Purpose of the Pollcg

To provlde simple‘ Pracﬁcal Procedures for s}a]:f and learners thak:
® Recognlse behavioural norms.

® Poslhvelg rein,:orces behavioural norms.

@ Promale self~esteem and self—disclpline.

® Teach appropriale behaviour H\rough Posihve inkerventions.

In wrihng this Polch. we have laoked for exomples of best prachce and research-based aPProaches to managtng behaviour. As o

resu“, Hle Purpose of Hme Po[ch is to ensure H\e conken[st

® Are slmPle, clear and coherent.

® Creale Problem salvers not process Followers.

® Encuurage Pro;essional Judgemen}.

® De,:ine technical bul[ding blocks of Behaviour Monagemenlﬁ
© Make praise easy.

® Make emolional acceleration cllfficulf.

© Address adult behaviour dlrecHH,

@ Enshrine consls&encg.

@ Allow Posihve Pra}:essional relahonshlps fo J:lourish

1 (Dix,P. When the Adults Change, 2017) 2 (Andrew Percival) 3 (Birbalsingh, K. The Power of Culture, 2020)



Townqake Primarq Academg

Positive Behaviour PolicH

PGF} IZ aur VQ[UCS, rewards and GXPEC'FCLHOHS

Al Tcwngal’e Primurﬂ Academg, we deve[op all pupils in the habits of se[f-c{isclpline and kindness. H’trcugh @ focus on our core values.

Our core values are: ComPassion. Ownership. Resilience, Excellence

We teach and embed each core value into our children's dailg achions and choices and weave our values within our curriculum, so it becomes
innale in every child and adulk within the academg. We believe that H\rough seHing high exPecl'aHons of behaviour and conduck in school, Puplls
are we”—Prepared fo become valued citizens who are equippe& to make o Posiﬁve conlribukion to our community. Through Pupils &emonslrahng
kindness and compassion fowards others, kaking ownership and resilience in their own learning and aclions and shrive for excellence in all H';eg
do, the Po}enhal for each Pupil bo succeed in ll}:e begand PrimurH school is within reach. We believe that slrong behavioural Prochces form @ pre-
requisile for high qua[ihj learning fo lake Plac& Itis our aim that Pupi[s aHending Towngake Primarg f\cademﬂ flnd our ‘core ]:our’ values become

innate and woven inlo their aclions and okitudes each and every duﬂ.

OUI‘ cl’tildren mee} H"e EXPECLGHOHS SE& leﬂn our core VOerS H&rough demons&rohng HIBH are.

[ Ready J [ Respectful ] [ Safe ]

'. Readﬂ = /0 /G/é? I‘ES/DGIISI-AI'/I'@/UI' flly /Eﬂ/'ﬂl'ﬂy Gﬂd /ﬂy GC//‘UIIS

2. RGSPECI’FU[ = SAGWI'IZj yrafi/uz/e and elﬂPG/Ay »ZGWHNJS U//IEFS
3. SO}‘G #® é@[ﬂy QCCUU/Z/CA/E/‘U/' ”ly own SGfé’{y

All PuPils are expllciHH kaugH, and deliberakelg Procllse the exPecteci rouines in Place o} Towngake. These include enkering ond exiﬁng the school
building, movlng around |:he school. during recrealional lrime ancl demonskruﬁng er exPecEec{ conduct in classrooms o,nd lessons. We ]:ol[ow a
restoralive approach to pramoﬁng Posihve behaviour. where Puplls are enccuroged fo Lul(e cwnership for their own behaviour and choices and are

Providecl wiH‘t oFPorLun‘Lhes fo self—correcf and restore their behaviour to meet the academﬂ's exPec}ahon.

All sfaﬂ: share the same hlgh expecfuhor\s and remind Pupils of the way in which we behave as member of the communﬂg ab Tawngafe. BH having
a erong sense of unikH within aur academﬂ. we believe thal we can inshil o strong sense of belanglng and cullure so thal our Pupils know how we
behave at Towngulel as a valued member of the eam. All skaﬂ: anhciPaLe any oﬂ:—task behaviour in lessons, so that Pupils are on lask to allow
for high quamﬁ learning fo lake Place. Teachers will sek the exPecl'ahon of the learning environment in the classraom and PuPils will be exPeckecl
to adhere to this to allow for maximum progress to be made in lesson times. All s}a]:f will set the exPedaﬁon for oll Puplls within recrealional Himes,

where the same rules and roulines are in Place.

Behaviour expeclahons of Puplls ol Towngu}e Primorg Academg:

Alf TUWDHer we BXPECIT our cl’sildren kO.’

®  Armive al school on lime, ready and fully equipped to learn

®  Show gratilude, kindness and empathy every day, in every way towards everyone

®  Take responsibility for their own learning and achions

©  Complele all tasks o the best o their abiliby

®  Complete homework fasks sek to purther strengthen knowledge qained in schaol

®  Take ownership for their own sagely and the sagety of others

®  Show respect o all adults and children in schaol, adhering o and following instruckions provided

1 (Dix,P. When the Adults Change, 2017) 2 (Andrew Percival) 3 (Birbalsingh, K. The Power of Culture, 2020)
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Rewardlng behaviour:

All pupils within the acuclemg are expectcd to behave Posihvelﬁ and QPPruPriaLelB fo conkribu&e to the cu&ure in Ploce o Towngoke Primarg
/\cac{ems. It is our belief that both sLaH and Pupils have the righk fo work in an environment that is safe, cu[m, Feaceful and ]:air. Ihis the role
of school leuclers, I:e(u:hers, suPFort staﬁ, ncn—teachlng stuﬂ: and Pupils to work togeiher fo achieve this goal H'srough a consistent and Lronspnrenk

cullure. To suslain this expecka[‘tan across the wider aca&emg. posihve behaviour is ackncwledged and rewarded in several ways:

Classroom Level e Slar of the dag

® Class Dojos, 1eadin9 fo a weeHS Dojo prize

® Work belng displaﬂed on corridors

° Work being disPlaged on classroom recognlhon walls

® Star of the week cerﬁ;icol’es for Fridaﬂ Celebralion /\ssemHH

@ Commenfs |.'O Paren[s/carers Gl’ u'me encl Of SChOGl AGUS

Recrealional level e Dojo awards

o SPorksmunship awards

@ Opporl'unilies fo be recognised bH skaﬁ ak all levels for dlsplaﬂing and living the ‘core Four‘ values using
Acudemg badges

e  Posilive commenls Passed bo class teacher

e Postcards home

e Opportunlhes fo lake responslbil&ﬁ for roles outdaors

Wider schaol level ® Verbal praise from staﬂt in school — this includes shﬂ; in nan-keaching roles recognising Pupils for expecbed.

standards of behaviour

® Opportunihes fo be recognlscd bH slaff ak all levels for displaging and hvi.ng the ‘core fou.r' values using
/‘\cudemﬁ buciges

e  Poslcards home

L TermlH owards tncluding lrophies and Headbeacher Commendohons

e OPForLunLlH lo be celebraled in weeHlj celebralion assemHH

If any Pupils begin lo disengage and subsequenHH dislract or disrup} leurning, teachers swiFHH use these Pre—emphve reminders in their reslorahve
aPProach fo PromoLe Posiﬁve behaviour. Adulls in school will use inclusive pronouns to highlighl that ak Towngotc Prlmarﬂ we are one leam and

we have the same expectahons for evergbodg in our schoal:

Non—verbul: hand 5{9/;0( eye canfac;{ /acia/ eA;uressfan
Unnamed: 7 can see that most or us are reac{y fo /eam,‘ we are /’usf wai/iny for 100% o you fo be reazf_z/. We need one person ... now we re oll
ready fo learn.’

Named: David, this is your reminder. You know the aA;oec/a/x’an in our classroom and I know thal Yyou can achieve this.’

As the Pupil is reminded, the child is recognised ina Poslhve and discrete manner, "Daw‘z/, Im t/e/;y/z/c:/ with the cy/ar/you are now sﬁam'/y =
lel's /ee)o er_)/ayiny our /earm’ny fays//ler. !

Unl.’porm Dﬂd EX'DGCIFGHDHSZ

Ibis expeckcd that all Puplls who attend Towngal’e Primarg Academg agree fo wear the academg uni;orm and sParts kit. Unlfcrm arrangemenfs

can be read in er Parenk handbook and an er SCI’IOU[ webslke.

I]: children o.H:end schoo[ wiH\ouL the correck uni]:orm. the following acion will be laken:

1 (Dix,P. When the Adults Change, 2017) 2 (Andrew Percival) 3 (Birbalsingh, K. The Power of Culture, 2020)
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® Reminder given fo the chil&ren and Phone call bo Parents/carers aboul incorreck uni;arm

L] Classroom record keeping will take Place - if Pupils do not have the correct uniform hwice in a Iw,lf lrerm, a reminder leHer will be sent to

Porenls and PuPils lel have to compleke

Parl‘ 2: COHSECernCGS J.’O!' POOI" EEhGViOUr

Al Pupils are exPecled fo behave CLPPFOPF‘&GLEIB as Parl of belng o member of the school communltg.

Behaviour in the c[ussraom

Where Pupils do no} meek the expeclakion set of being readﬂ, resPecf}rul and safe in lessons and their behuviour is resu”ing in the dislurbance or

dislrruchon of themselves and olhers. the J:ol[ow'mg consequences will be aPFlied u]:l:er non-verbal and unnamed slgnuls have been used:

N,B: adulls will use Posihve aPProaches once o sanchion has been comple}ed fo encourage o 'fresh start for the PuFLl which, in Lurn. hopes fo

reduce escalalion of behaviour.

Level |: The PuPil will be named, and a reminder will be given of the exPec}ed behaviour.

Reminder

'Pusse//, bhis is Yyour reminder You Inow the m\;oec/a/io/z in our classroom and I know that You can achieve this '

P{ISSE//, ]}n /'60/(9’/{7/8053({ W/[/I Aawyau are now I'E’O({y fg[aarfmlpa/e in our /60/‘/1/[13 - ;89/7 U/J yaur/an/as/x‘c E/fﬂl‘/ )

Level 2: The Pupil will be asked to sitina designafed spc} for o short Period of fime. Leurning missed will be made up
Time Out in the Pupils' own lime. Al this hme, the Pupil will be reminded thal H}eﬂ now have an opporiunifﬁ fora fresln
slarl once their limeout has been comEleked.

;(Jacﬁe[ 1 have a//rered you a reminder and Yyou have made the choice bo conbinue Hhis poor behaviour. You know His is not how we behave in aur

school — /a/ease sit in bime out ko rr.’//ecf on how You will imprave Your behaviour.

II'QGC/IB/, /AIS ISyﬂU/’ a/opar/um{y/'ar U/FG'S/I 5)10/‘/ [ef% mah’ rememz’;er IID 68 reaz/y am/ fESPECéI'U/ am/ Wﬂl‘,é /aye//wr as a /eam /D dd some 5U/7€l”

/earm‘ny. ’
Level 3: The Pupll will sPend their free hme a} break reflechns on their behaviour and the e]:fecl this has on themselves
Re]:[ecﬁon and others around them. If the incident occurs in the aj:fernacn, H‘ue Pupil will receive the reflechon lime for the

fo”owing dug. This kime will be sPenf with the Altendance and Behaviour Oﬂ:lcer or Learnlng Menfor.

Parenl’s will be 'Lnformed of the re]:lechon bH the class leacher.

’ZEWIS, yUU are CAUUS/I)y na/ tzﬂ AEAGVE I‘SSP&'E//‘U/{y as we (/d in our SL‘//JUD/, yUU WI// now 5’1/ in rE//ec//an fime as //2/5 /Je/xaw’our WI// IJO/ /79 /a/era;‘et/

in our sc/wo/ !

’ZGWIS, now /Aafyau AGVE ‘?en/your/ree //fﬂE in /'E)I'I/EC[/'OIL [}n EXleet/ 110 see yﬂU bﬂC[’ n /Ae classraam, reac/y [IJ ma;ée gﬂﬂd CAUICES, g

Level 4—: Where a Pupil has received hwo reflechon limes for breaklime or lunchlime in o half lerm. a reporL card wlu be
RePorl' Card issued bH the Alfendance and Behaviour OHicer who will also 'mform Paren}s and orrange for o review fo take
P[uce,

Behavlour OULSlde O‘L' H\e clussruom

Where Puplls have had o disagreemenf with their peers which has resulted in fauing out / Pushing or PuPils have taken their PlaHHme and lunchlime

achivikies fo a Poln} where H’IGH are Poienha”ﬂ achng in an unsafe manner, the fo“owing sLePs will QPPlH:

Level [: The PuPil will be namec[, and a reminder will be given of the expecLed behaviour.

Reminder

Po/aloy, His is Yyour reminde/t You fnow the ex/aec/a/lon in our school and I know trat You can achieve His.”

'/'DD/D/Dy ]}ﬂ rea/(y /o/easea/ Wf//l /IDWjUU are now reao/y /oparficx/‘aa/e 50/'6'{7 GI'IO/ /‘5‘5,06‘31[(1/{7 - lét%'p Up yaurfan/as/ic 9/'/[(7/‘/{ !

1 (Dix,P. When the Adults Change, 2017) 2 (Andrew Percival) 3 (Birbalsingh, K. The Power of Culture, 2020)
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Level 2: The Pupil will be asked lo stand out at a designal’ed fime ouy spol for a short Feriod of lime. The Pupil wi“
Time Out sPeok lex the member of s}aﬂ: an du}H }o correct their behaviour be}'ore re—enl‘ering break or lunch }ime. Al this
Hme, the Pupil will be reminded thal H;eg now have an cPPorLunilH fora ]:reah start once their limeoul has been

camPlel'ed. Members OJI SITOHI on C{U!'H Wi” monikor H\e GCHVILH OF H)e PuPil |,'0 ensure H‘LGH are readH LO re-enler

PI,OU

Zean, a//er Your rem/'nc/er, yaur 56/70V4‘aur is na/ as we exlaec/ in our sc/ma/. you musf now sfana/ ina /ime auf /a //u‘mé aéauf /zaw You

will im/orave Yyour éeﬁavfawj s0 you are resfzecéru/ / saye. 5

Level 3: IF a Pupll has been remlnded and received a hme out or their behaviour is deemed inappropriu}e ond

Red Card subsequenHH breqches the behaviour Policg. o red card will be issued. and the Pupil will go inside o the member

of SLT on rota for reflec\'ion hme. TheH will miss the rest of erlr break or lunchlime session.

SGfOA, yﬂUf' b:.'/mv/aur s U/IGCCEP[GA/&' - yﬂll are [7eln‘7 yl’VBﬂ a I‘Et{ carz/ éecausayau are CAOOSlﬁy 110[ éeiny res}nec//u/ /SG[E. "

Unaccejpluble behaviour

Where Pupils demonstrale behaviour deemed inaPProPriaLe and breach the school exPecLaHons. H1e5 wl“ be issued a red card and will see the

Altendance and Behaviour O]:ficer or KeH Stage |eader meedlalelg. Such behaviour includes — but is nob llmited fo:

poul language including swearing, discriminalory remarks
unkindness ko others (name calling, personal remarks, gossiping)
disrespeck shown to any member of shaf

ill-treatment of schaol equipment

Phgslcol uctions fowards others with the intention to cause harm

Red Card Where Puplls make poor choices and conduck themselves in an unaccep}able manner, the children will receive an
i.nsfanl' red card. Theg will vtsil the AHendance and Behaviour O]:ficer or Keﬂ S}age Leader wiH1 the card to
discuss the behaviour immedlatelﬂ before relurning to the classroom a}:fer a Period of cooling down. Time missed

due lo the recl card being issued will be made back bg the PuPil in break or lunch ime.

Reflechon Where a Pupil falls to show expecked behaviour fcllowing a red card. H’leH will work oulside of the classroom in
the reflechon zone with the Altendance and Behaviour Officer, A reporl card will be Puk in Plocc and Parenls

will be informed bg the Attendance and Behaviour O”:‘tcer‘

Repealed behuvlour

Where PUPilS 5|">0W repeaked POOF behaviour and ]:all l'O FOHOW Hle acaclemg rules and CXPEC[’O[’iOnS, Hw fo“owing conscquences Wlll LJC used

Reporb Card: Puplls will be Pul on behaviour rePork and meet with the Altendance and Behaviour Officer dallg to reflect on the school
daH‘ The rePorL card will be in Place for a Period of fwo weeks inil‘iquﬂ, with a view lo be exkendec{ as appropriake (see aPPendix A).

Behaviour review meehngs: parenks/mrers of Pupils will be expected fo altend behaviour review meellngs with the KEH Stage Leader
and Altendance and Behaviour Omcer fo review reporL cards and imProvemean in Pupils' behaviour.

Formal behaviour review: where a Pupils' behaviour is not demonslfrahng imProvemenl' despife the restoralive skages and regular
reviews in Pluce, a ;ormal behaviour review will take place with o member of the Senior Leaderslup Team. Failure to see ‘merovemenl
may resulk in Fixed ferm or permanenk exclusion from school or invalvement of external agencies bo supporf famllles in meehng sandards

of behaviour expec}ec[.

There are hmes where a Pupil may breach the Behaviour Pclicg whlch could resull in immediale in}erna[ f fixed term susPension and a formal

behaviour meeling. Examp[es include (bul are not llmiked bo):

Sustained bu”ﬂing / viclimisalion (several limes on Purpose)

1 (Dix,P. When the Adults Change, 2017) 2 (Andrew Percival) 3 (Birbalsingh, K. The Power of Culture, 2020)
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Violent or dangerous conduck affecl:'mg slaJ:J:, members of the Public or other learners
Sustained disruphon bo 1earnin9 or wilJ:ul damage to ProPerLH
Drug / alcohol incidents

Targe}ed discriminatorﬁ behaviour

Such makters will be deall with using the BullHing Prevention and Suspension Pollcg.

Ex'peclahons as Puplls arrive in school

We believe thal how &he daH beglns sels the fone for the Pupi[s' &aH. In order o set a Pcsihve tone and Promoke a successl:ul mindsel o} Towngake

Primarg Academg, OH children will receive a warm we‘come leough our ‘meek and 5!‘68[" GPPFOGChI

A member of sfaH: will be on the enlrance to the cloakroom doors every morning bo say goocl morning. All children will be acl(nowledged
either on a I basis or within a small group.

Children will be encouraged lo say gaocl maorning back to sLafJ:. have a short chat or acknowledge the skaﬂ: member PresenL

This time Provides an oppcrtunikﬂ for stuﬂ: fo conduch discrele wel]:are check-ins and for children to know thal the slaﬂt are rea“g
Pleased fo see them each daH.

Where children are asked to enler the cloakroom for regislrahon. (KeH Skage Two), class teachers / members of stoﬂ: collechng the
children will exPect the children to line up respec&fu“g and resPonslblH. reodg bo go info the cloakrooms. Meet and greeks will lake Place

as H\e aduu reaches Hme cluakrooms.

Expeclohons as Ipulpl.ls enter school a}:l’er breakhme / lunchlime

As with the start of the school daH. it is imperahve that a#er recreational /J:ree—Lime, children are Prepared for learning and how this lime is

managed has a signiflcank impacf on the next sessions. | he follcwlng Prucedures are in P[ace:

The whistle will be blown once for all children to signal that all PuPils need fo sLoP, lock and listen.

A second whistle will be blown, ;ollowed bH the adult calllng out a class name. The class must then line up in their designated area,
showing the adult H\eH are ready fo learn.

The member of slaﬂ: will brlng the children inko schaal fo hand over o the class teacher / designufed adulb Leaching the class ot this
time. This Promoles the culbure of resPec[' and resPonsibilil'H towards all adulks within the academﬂ.

At lunchtime, the whistle will be blown be]:ore children re-enler classrooms at |.|0Pm; the adult leachlng the classroom will be in the
classroom readﬂ to welcome the children in for e Pericd of ]:'we minules lime lo prepare for learning, where o handover will lake Place
belween lunchbime supervisors and class teachers.

Where there are instances of poor behaviour when children are asked bo line up (re]:uslng bo skop Plag, conhnulng bo PlQH with equlpmenL
ignorlng adulls, conhnuing fo talk), which are rePeaLed. this must be f[agged up with the class teacher for o Period of monifcring.
Where this does not improve, the altendance and behaviour officer must formalise this process H\rough bespol(e behavioural Eargel’s or

shorlened lunch lime breal( for these children.

1 (Dix,P. When the Adults Change, 2017) 2 (Andrew Percival) 3 (Birbalsingh, K. The Power of Culture, 2020)
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Parl 3: Suppork Oerred to pupils

A varietﬂ of suppori Is 9iven fo Pupils who are rou[inelH receiving bime ouls or delentions because of their behaviour fqlling short of

the communifH's standards:

l Puplls will have restorative conversations with feachers lo unpick the choices made, suPParL them in La‘(ing responstbilikg for their own
aclions and supporl them o make the necessary sl‘eps fo avoid repeaked behaviour.

2 A review of the classroom laHoul may fake Place — }o move the child lo another seak to lessen the lmpacf of disrupﬁon on other Puplls.

3 Puplls who fall fo complele homework bwice in o half term will be exPecfed fo altend compulsorg homework club o,]:ter schaol, ran bg
the Altendance and Behaviour OH:icer and Learning Mentor.
Inbervention and menborlng suppork programmes with the Postorul team o address the behaviour and deve[cp Pupils' se[;-regulaﬁon.

Referro,ls I;O exfcrnal SUPPOI’[’ agencics.

Park 4- Sku” responsibillhes

All slaﬂ: emPloged EH the school have o responsibilitg fo consistenHH QPPlH the behaviour pollc& Skaﬂ: in schaol have the resPonsibilLLH fo children
about incidenls oceurring in school and fo lnveshgake incidenls where necessary: this is to qain @ comprehenslve overview of on incident in order
fo establish fac|:s and OPP[H the behaviour policg accordingllj. Al limes, Pupils will be spokcn fo indlvidua“g however there moy be instances where
Pupils are spol(en to with olhers.

—”18 FOlB O‘F al[ SLQ’[.',[Z em'ploged wiH\ln Hw OCOdEULh[

In order o ensure the conslskencg in upproach across the academﬁ. all sLafF are required fo be Familiar and work in conjunchon with the Poslhve
behaviour PolicH. All sLuﬂ: cmploged within the academg have the rlghk fo enforce the Policﬂ. as suppoﬂed bH the Altendance and Behaviour Oﬂtlcer,
Learning Menlor and SLT.

TI’\G role 0][_‘ H‘Le ClOSS leocher

I is the responslbimﬂ of class teachers to ensure that the academH exPeckahons are meb in their classes and wlder school, as Part of the keaching
standards. I} is the responslbllﬁg of the class teacher and the supporhng members of skaﬁ that their classes behave in o resPonsiHe manner as

a result of the erong classroom cullure in Place. A visual displaﬂ is Presenl in classrooms and cloakrooms.

T} is the responsibllity of the class leacher / coverlng adulk to ensure thal any breaches in behaviour are managed in accordance with the Pasitive
Behaviour PolicH and all conversahons held with Pupils, other members of slruﬂ: and Parenks/earers are logged on CPOMS qlcngside any
documentalion. Should any Pupil be on a behaviour reporl: card, it is the responstbllllﬁ of H\e classroom sto.ff to ensure that the reporL is completed

and shared WlH’\ Parenks/carers.

Tl’le rcle Ol[f Hme PQS[’GFG[ Teum

The Pas}orol feam in school are responslble for ensuring that Pupils are supporl'ed well in school to ensure thal Hmeg can access lcarning and
Hterefore meek Hwe expeckahcns of behaviour within the academﬂ. THis the role of the Pasbcral team fo work ulongside Pcrents fo slgnposh implemenk

sbrakegies and (Jevelop strengH\ in Parenl parknership lo ensure puplls e”]‘“:] a succeSSful experience whilst al Towngabe Prlmarg /\cademg.

The role of Senlor Leoders

Is it the role of Senior Leaders lo support all skaﬂt fo successruHH implemenf and work consistenHH inline with the PochH. The role of Senior

Leaders extends lo ensuring that the PolicH is ]:o“owed in their own areas of resPonsibimH.

The role OIE Hme Heacﬂeacher
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Positive Behaviour Polch

It is the resPansibilil’g of the Headleucher, under the School Standards and Framework Act 1998, to implemenf the Pcsihve behaviour Policg
consislenHH Hnroug[noub the academg. and to repork bo the Local Goveming Board, when requeske&, on the e]:fechveness of the Policg, Tis also the
resPonsibilitH of the Headteacher to ensure the health, sa):efrﬂ and welj:are of all children in the ocademg. The Headteacher is the Deslgnufed
Sa]:eguardlng Leed who has respcnsibill}g fo suPPori the sLaFf bH imPlemenhng the Polch. bH seHinS the standards of behaviour, and bH suPPorhng
staﬂ: in their imPlemenkahon of the Policg. The Headkeacher arranges regular behaviour munagemen} Lmining updabes, ok least once o year for
all skaﬂ: members who work with children. The Headteacher keeps records of all rePorLed serious incidenks of misbehaviour, delegal‘ed H’\rough the
DePulH Headleacher, Learning Mentor ond Altendance and Behaviour Officen The Headleacher has the resFonsiblli@ for S‘Lv'mg fixed—kerm
suspensions to individual children for serious acks of misbehaviour, including disruphcn lo learning, acls af poor conduct bath in lesson and on
the Plagground, ond acks that may c{amoge Properf&j and resources. For repea}ed or very serious acls of anki-social behaviour, the Headbeacher

mOH PermanenHH exclude a Child. These OCHOI'\S are l’al(en Oan OJIITEF H’\E Chair DJ: GOVEI‘HOFS have been HOHJI-IE({.

The FO[G or parents and carers

The school believes thak with the unParaHeled suPPorl from Parenks/carers for the schaol and the standards exPechacL Pupils can demonstrale that
H'IEH are Preparec[ for learnlng, learn success;uug and inshil core values to become valued members of socieLH as erg leave primary school. I} is
imPorkanL that Parenks/carers work with the school fo embed consistent exPeckahcns across both home and schol to ensure the children are aware
of the expectahons We expecf Parenls/carers fo read and s‘tsn the home school agreemean and read Policies on behaviour which are available on
the academﬁ website. We expecl’ that Fo,renfs/carers supporf their child's [earninﬂ bg wcrl(ing in Far}nership with the schadl, ccoperul‘ing in the best
inferesks of the children. Is it lmporkant that we build a suppcrhve dlalogue belween home and school which, in burn, supPorLs and develups PuPils'
wel}:ore and behaviour. Should the school have to use the Posi}ive behaviour Po[icy fo address a negal:ive behaviour, we would exPeck that

Parents/carers suPPorF school and the reasaning behind this for Hwir own, or ancther child involved in an incident of poor behuviour.

The rcle O‘[ H1e LGCGL Governing Board

The Local Guverning Board has the responsibililH of seHing down these general guidelines on standards of Poslhve behaviour manogemen} and of

revlewlng their effecﬁveness. The governors supporL the Headleacher in adhering fo these 9uidel‘mes.

Parl‘ 5: Parenlal rigHs and responsiblhhes

As Part of the home/schaol agreemenl‘, Porenis/carers agree fo the behaviour Pa[icH set ouk in the academﬂ. Parents and carers have the rlghf fo
know how their child is behaving ak school and this forms an in}egral element of Parenf consultalion meel’ings. Informul discussions belween school
and home will lake Place where an individuals behaviour is causlng concern and requires recl’iinng swifHH fo avoid furH)er consequences. Where
a child's behaviour becomes a concern and H\erefore o barrier o their progress and the progress of others in schadl, a rePorl card will be Puk in

Place with oPPor}unihes for regulor review.

The academH will noHJ:H Parenfs if:

® A Feriod Gf reflechon H.me fOl’ breal(hme ar [unchhme I‘IO,S been 9iven as a resulk Of POOI" behaviour
e A red card I’\GS Ineen 5iven FOI’ a unacceplable behoviour

° A child has been asked to work in the reflechon zone as o result of their poor behaviour

Porl 6: Behaviour oul of school 9round5

Pupils who alfend Townga[re Prlmarg Academg hold the respanstbllifﬂ bo mainlain the repufaﬁon of the schaol. As o resuu, the academg holds the

righl to sanclion Fupils who demonsirale inaPPraPriaLe behaviour whilst off the schaol grounds.

Misbehaviour when the Pupil is:

e Taklng Pan in any school—organlsed or school-related acﬁvik‘tj
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L Truvelllng fo or from school
® Wearing schaol uniform or in some other way ldenhftable as @ Pupi[ ot the school

L] Usin9 devices and is not fo“owlng the aca&emﬁls expeclahon on online saf:ekﬂ or buuﬂing Prevenhon

Addihanaug, sanchans may be Pul‘ in Place due fo misbehaviour al any Hme. whelrher or nol‘ Hw condilions above GPPlH' incidenls could

lnclude those thak:

® could have rePercussions for the orderlH runntng of the school
® poses o threat o anather Pupll or member of the Publlc or

® could adverselH GH.'eCt H‘Le FEPULGHOH OF ch SCI‘IOUL

Parl' - Inc[usion

Underskanding ACEs

Adverse childhood expertences (ACEs) refer fo stress;ul or braumalic events that children and young PeoPle can be exposed lo as H\eg are growing
up. ACEs range from exPeriences that direcHH harm o child. such as PhHsical, verbal or sexual abuse. and Phgsical or emohonal neglecL fo those
that aﬁecl' the environments in which children grow up, such as Parenlal seParaHon. domeslic vlolence, mental Lllness, alcohol abuse. dru9 use ar

LmPrisunmenL

Children and young PeoPle who are exPosed to ACEs have increased — and sustained — levels of stress. In this helghkened neurological stake a
young person is unable fo think rahonaul:’ and it is Phﬁsialoglca“ﬂ imposslble for them to learn or develop in the same way a child not havlng
these exPerlences will. ACEs research shows thal there is o sfrong doserespcnse relahonshlf) belween ACEs and poor PhHsical and menlal health,
chronic dlsease (such as LHPe H diabefes, chronlc obsfruchve pulmonarH disease; heark dlsease; cancer), increased 1evels of vlolence. and lower
academic success both in childhood and adulthood. In order lo ensure o fullg inclusive environment for all, we work in conjunchon with our
Inclusion Pollc\Lj lo ensure that all sfaJ:F in schaol are lrained bH the Designal‘cd Safeguarcling Team to idenhfg Fupils who have cxperi.enced ACES

and ensure H’IGL QPPFOPFLQ[‘E levels 0]: SUPPOFL are in Place fOI” GHH PUP” W]’IO mGH requlre H’L'LS.

Speclal Educalional Needs

In conjunchon with our Special Educalional Needs (SEN) Policg. we work alongside our acoclemlj SENCO to 'tdenhw approprial‘e levels of suFPorf
for PuPl\s, Some Pupils may not have lcarning di]:ficulhes however may dlsplaﬁ emolional, behavioural or menlal health needs in which lheg require
addikional supporf fo manage. In school, all Puplls are expec}ed fo behave in accordance with the academg Policies and Procedures; where Puplls
require addilional suPPorh documentalion wrilten bH the SENCO class leacher and Parents and carers are Pul‘ info Place to meel the needs of the
pupils as individuals,

Mental Heallh and We“belng

We are commilted to suPPoang the Poslhve mental health and weubeing of all s}oﬁ, PuPils and those within our school communilg. We recognise
the lmportonce in developing sl‘rcngHw in our universal, whole school and targel'ed approaches aimed al vulnerable pupils. As ParL of this, we aim
fo rccognlse and respond to mental ill health. We understand that any individual 5Lru93|in3 with their menlal health and weubelng can find it
dlﬂ:iculf fo cope in varied sifuakions and aim o deplog our dedicaled Pasforal team and Parknerslxlps with local external agencies fo ensure high

quuliky suPPorl' isin Place for any PuPll ak any fime.

Protected Characlerislics

The nine Prokecfetl characlerislics under the EqualiLH Act 2010 are:

°® Agc
® Disobllikﬂ
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@ Gender reassignment

@ Race

e Re[isiun or belie’:

® Sex

@ Sexual orienkation

° Marrioge and civil Parfnership

® Pregnoncg ond ma}ernl}H

Al Towngaie Primar\Lj, we are commilted lo ensuring we offer on inclusive environment for oll to thrive. As Park of our curriculum offer, we teach
the children in school about the Protected Characteristics as Parl‘ of our whale school curriculum Planning, PSHE curriculum and halistic values
work to inshil our ‘core fcur) values. We expecl all Pupils in our academg fo reat cthers with resPecE We expeck thal our Pupils have o slrong
unders}anding of the Brilish Values we Promofe in school and these are reflecked in their eveeroH achions and behaviours. On the rare accasion
that a child showed a lack of resPecE bolerance or showed any form of discriminalion towards ancther person, this would be dealt with swiJ:Hg
and serlouslH. We believe that Parenks/carers PlOH an inkegral role in shaping their children's views and oPinicns and we exPect that Parenl‘s/carers

work with school o address any tiiscriminatorg behaviour.

ExamPles of discriminakorﬂ behaviour include (but are not llmiked fo):

® PhHslcul assoult oguinsi @ person or group of PeaPle
e Derogolorﬂ name cu“ing, insulls and discriminalorg Jckes

° Graj:fih ond other wrilten insults

® Provocative behaviour such as wearing Eodges and insignlu and the distribulion of discriminolorg literature
° Threals ogainsi person or a group of Pecple because of the nine pro}ecled characheristics listed above

® Discriminolorﬁ comments including ridicule made in the course of discussions

° Pcfronising words or aclions

If a child had behaved in o way that was discriminaborg towards ancther person / view, the fouowing achion would be faken:

Sfo,ﬂ: member All s*cxﬂz in school are expecled fo be aware and alert to any discriminuiorg behaviour iuking Place. S}uﬂ: are exPecfecl to inkervene
Presen} and ]:o“ow the Posihve behaviour Pollc5 and s}eps within o Prevenl this behaviour from hoppening. ensuring the incident has been
occura}ell:] recor&ed, Should the discrtminalors behaviaur / uchons be under}uken bH Parenfs, sl’aff are expec[ed fo recorcl any i.ncidenk

and pass this o o member of the Senior Leadership Team.

Senior Member of The member of the Senior Leodership Team is expecked fo invesligo}e the uueguhun of discrimino}crg |:>e|'\uviour, where necessary.
Slcﬁ / Senior Leaders must record o trail of their Findings and discussions and ensure the Headleacher is infcrmed. A member of slaJ:f from
Headteacher the DSL team will contact the Porenbs/carers of both the victim and the Perpelra}or fo Provide in]:ormalion as fo the incident fcking

Ploce ond the aclions token bH the schaol.

School has a dutg fo record any incidents of dlscrimina}orﬂ behaviour }o the Local Governing Boord and the Local /\ulhorikg. Fuuowing the

invesﬁgaﬁon }aking P[ace, a sonchon will be Pu[’ in Place in line with this Policg s a serious breach of the Policg.
Part 8: Fixed-Term suspensions and Permanenl exclusions

We do not wish to exclude any child from school, but sometimes this may be necessary in order o ensure the saJ:efg of children and staff and fo
ensure that children are able to learn without fear or disruphon, The academH has HlereJ:ore adopked the standard nalional list Of reasons for
exclusion, and the standard guic{ance, called ImProving Behaviour and Alendance: Guidance on Exclusion from School and Child Referro,l Units
(D]:ES, IanuarH 2003). We recognise the legislaﬁve changes which lake effecf from | Sepbember 2007, namelg the new du}H on academies and
local authorilies to make fu”—hme educalional provision for excluded Puplls from daH 6 of their susPensicn, the dulrﬂ on Paren}s and carers }o
ensure their child is not Presenl ina Public Place durlng the firsk five days of suspension, and lhe &ULH on heads to offer the Parenf (o]

reinkegrohcn inferview in resPecf of cerlain flxed—Period susPenslons.
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Onlg the Headleacher (or the achng Headleacher) has the power to suspend or exclude a child from schaol . The Headleacher may suspend a
child for one or more f‘txed Periods, for up fo 45 claﬂs in any one school year. In extreme and excephonal chcumsLunces, the Headbeacher may
exclude a child PermanenHH. T} is also Pcssible for the Headleacher to converk [} fixed~kerm suspension into a permunent exc[usion, if the

circumstances wo,rranL this.

If the Heud}eacher is o;f—slke. a member of the senior leadership feam must conlact the Headleacher in order to discuss any silualion that may
resull in @ ]:ixed ferm susPension bel:ore a decision is taken. If the Headbeacher susPends a child, sthe ’Lnforms the Parenfs or carers immedmkelﬂ.
g‘wmg reasons for the susPcnsLon. Al the same Hme. the Headkeacher makes it clear lo the Parenfs or carers thal H\eg can, if H‘leH wlsh. aPpeal

againsk the decision to the governing bodg. The school informs the Parenks or carers how lo make any such appeal.

The Headleacher ln}'orms the LA and the governlng bodH about ony Permoncn} exclusion. and abouk any [.ixed—kerm susPensions. The local
goveming board ikselj: cannat either exclude a child or extend the susPcnsion period made bH the Headleacher. The governing board has a disclpl’me
commiHee, whic}l is made up of belween three and flve members. Thls commitlee considers any exclusion aPPeals an bel'mlj: of the governors. When

an uPpeals Pqnel meels lo consider an excluslor\. HletJ consl&er the circumstances under which the child was excluded, canslder any rePresenlahan

IJH POFCI’\LS/CGFGFS and er LA, and conﬁider wheHmer Hwe Child shauld l)e relnsbked

If the 9overnors‘ appeals Panel decides thal a child should be relnskaked, the Head}eacher musk comle with this ruling

Purl’ q: Confiscahon of lnappropr‘m}e lkems

Under the general power fo cliscipline (Sechion Y4 of the Educahon and Inspechons Ack 2006) members of skaﬂ: are enabled o con}:iscal:e,
relain or dlsPose of @ Pupll's Prcpertg as o Punishment. S0 lcng as it is reosunable in the circumstances. Theﬂ are Prol‘ecked from llabllifﬁ for

damage fo, or loss of, any conJ:iscoLed ilems Provlded H\eﬂ have acked lawFuHH.
Power fo search withoub consent for "Prohlblted l}ems" (Seclion 5507ZA (3) of the Educalion Ack |qq6 are Provided, for

- Knives and weapons (these will be handed o the Police)

- Alcohol

- Iuegal drugs

- Slolen items

- Tobacco and ctgoreHe papers

- Fireworks

= Pornogmphlc tmages (these will be handed to the Poltce)

- /\ng arlicle thal has been or is hkelH fo be used to commil an offence, cause Personal injury or damage bo Properlg; and -

/\nﬂ ilem banned l)H the School rules which has been ldenhfiecl in the rules as an ilem which may be searched for.

We will refer fo "Screenlng, Seurclﬂing and Confiscahon ~ advice for Head*eacher’s, SLGH‘ and governlng bodies” lo suPPorl us in aPPltcahon of

Hlis aspecf ol: Hle Policg.
Par} |0 Malicious accusahons oga'msl' ska}tf

We are required under the DFE guiclo,nce document "Behaviour and discipllne in Schools” documenh Published IanuurH 2016 to sek oul H’xe
disciplinarg action thal will be taken agalnsl Puplls who are fount:l to have made malicious accusalions agalnsi Schoal sfaff. Thisis a very

unltkelg occurrence in our School, however i.J.‘ it were found that this had happened we would:

® Immedlakelﬂ ack on sfage b of the discipltnarﬁ process — le. consider this a serious breach of the School behaviour Policg
e Calla formal behaviour meehng for parenis to altend

® The Headleacher would consider the seriousness and nalure of the auegahon, ond consider whelher it conshtufed groups for an inkernal or

fixcd—@erm exclusion.
Lo

Signed Headleacher [ AL -/}~

Signed Chair of Govs m/\'gm l‘_
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Appendlx A: Reporl card lemplake
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Posilive Behaviour Po[icH

Formal Behaviour Reparl Card

J: Pupll is meeling exPecFohun 2: Pupﬂ is requlring reminders fo mee} expecluhcns

3 PuPll is not meeling expecluﬁon

Pupi[ Name

ClQSS

Date Ronges

Beha

viour Targels (linked to academ5 exPeclahons)

2

Mcnc{ag

TUESdGH

WednesdaH

TI’\UFSdGH

Frldoa

Overall

Arrival inko

SEhDDl

Lessuns am

Momlng
Break

LCSSOHS am

Lunchhime

BFEOI(

LESSUT\S P"\

Leuving

SChDDl

Pupil commenks

End O£ wee|<

SLQEE comments

PGI‘CI’IL commenls

Review dale

Altendance and Behaviour O”:icer

Dale
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APPendlx B: Formql Behaviour Meehng PrOformo.

PuPil Name and class

PGFGD[S/CQF&I"S Presenl DGI?S

Reasan for behaviour meehng: summary

Behaviour Targets (linked to academg expecfahons)

2 3

What will success look like?

Aclions for schaal bo lake:

Achions for Parenfs/ carers fo bake:

Review |: summary of progress / incidenks since inikial meehng
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Review 2: summary of progress / incidents since initial meehng

Nexl SlePSZ

Removal OF behavlour Plan / ex[ended behaviour Ptan / exlernal agencﬂ

APPendlx C incident manugemenf

Example incident

Consequence

(SLGPS will be JZOHOWGd in some minor breaches)

Disruphng the lesson Hwough

Non-verbal / unnamed strol‘egies inihaul\.j.

|
J:ailure bo Fo”ow instructions 2. Reminder
from an adulk. 3. Time Oub
A ReJ:lecHon Time
Foul language used fowards . Red card issued.
ancther child. 2. Immediale visit lo the Attendance and Behaviour OJ:J:'Lcer / KeH Stage

Leader

3. Time lost is owed back to adull ol break / lunch
k. If behaviour fai[s bo imProve, the Pupil will go to the refleclrion one

HlHr'mg/ ldcl(mg ancther child on

PUFPOSC LO cause harm.

Skaﬁ will 'anesﬁgale bo unpick the incident. If done on purpose:
| Red card

2. Immediale visit fo the /\Henciance and Behaviour Officer / KeH Skage
Leader
3. Time lost from break/lunch or

4- RGF[GChOﬂ hme LSSUed FOF nexk session (where GPP[LCOH )

Accidental injurH caused during

o gome bemg Plagec!,

SPOH: will mveshgat elo unptck the incident. If done on purpose:
| Reminders of safe Plagmg

2. Monitor‘mg Pupils' choice Of games

3. Time oul aﬁn bo Pupils where reminders not being J:ouowed

Failure Lo Follow lining uP o,nci

entrance kO SChOO[ exPeckaHons.

Non—verba[ and unnamed sfrakegies used iniﬁa“y.
|. Named reminder

2. Time oul: lime given back to adull in break/lunch kime.

Foul [onguage / swearing

| Red card g'wen, child leaves serlng to see A&BO immediake[g. Time
missed given back to adull ot break/lunch.
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2. Reflechon zone to be used where lmProvemenis in behaviour hoven'l

been seen
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